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INTRODUCTION

	 
It is said that today, the World is a better place than it once was when discrimination is the topic at hand. However, even though it might be better it is still very imperfect. Everyday men and woman are discriminated against, some of the more common factors being: race, ethnicity, sexuality, gender, religion, physical traits, disabilities, and age. Most of which people were born with and therefore often cannot change about themselves, most importantly why should they feel like they need to? 
	
Our World is as amazing as it is because of all the diversity between people, which is an incredible thing. Imagine if we were all the same, how boring and unexciting does that sound? So why do we put people down individuals that are different than us and victimize them? I can only think to say that humans are made to be imperfect, but discrimination in my eyes is not a boundary to be crossed and is unethical and distasteful. 

Discrimination is described as the unjust or prejudicial treatment of different categories of people or things, especially on the grounds that I have mentioned in the previous paragraph. Coming from a Bosnian culture I myself have first hand seen why it is like to be picked on for being different. Coming here at the age of 7, I did not know English and for this reason I was made fun of. I remember telling my mother I wanted to go back home to Bosnia and that I did not like it here because for the first time in my lifetime, I was placed somewhere where I felt I did not belong. All because some people felt the need to scrutinize how I spoke, instead of embracing that I was even learning a second language at the age of 7. Fast forward 14 years, I know now I was wrong to think I did not belong. In fact, I belong anywhere where I wish to be, just like any other human being on this planet. It shouldn’t matter whether you are white or black, tall or short, a woman or man, skinny or fat, rich or poor or any thing else you might characterize yourself as. You should be treated equally wherever you may be: workplace, school, social event etc. 



FOCUS OF THIS PAPER

In the last five weeks, I have been researching on discrimination especially within the workplace. Since 90 percent of us spent 80 or more percent of our lives working we at one point experience, cause or see discrimination occur. I will help identify how discrimination has changed over time, human resources failure to prevent discrimination, and last but not least what we need to do in order to overcome discrimination and how discrimination leads to separation of people, and therefore bigger problems that often lead to violence. 

FINDINGS

Problems—

Since the beginning of time discrimination has been a issue. Many companies take stands by having a “Human Resources” center for employees that feel they have been discriminated against but human resources is nothing but a conflict itself. The name and description itself suggests that it is a resource in helping you overcome workplace discrimination, violence, etc. I do agree that Human Resources departments are there to provide support for the employees but on the other hand they are there for the company and senior management to help manage, monitor, discipline and appraise employees. You can’t work for both sides and expect both parties to have equal or fair treatment especially if your under one of the parties, payroll. 

Imagine having one lawyer work both sides of the same case, would he get anywhere with doing this? And who would win? Well it’s quite simple, let’s say one of the parties throws money on the table (company), while the other is taking advantage of a free service promised to the individual (employee), it seems pretty clear to me. Although we would hope that the lawyer (HR) would pick to help the person being treated unethically, that is almost always NOT the case. 
	
Human Resources has a huge conflict of interest because of this and it can cause friction and in many instance HR departments swing to the ‘support the company’ side, rather than the ‘support the employees’ side.” Employees have to have stacks and stacks of proof that the company or someone within the company is discriminating against them, while the Company or upper management just has their ‘word.’ Talk about discrimination. 

Setting aside Human Resources, discrimination over the last twenty years has significantly gotten better. Although this is the case it still has great room to improve.
Discrimination is alive just as is slavery. Sure we cannot go out and buy ourselves African American and enslave him/her, slavery days are over and by over I mean illegal. However, we all know illegal doesn’t mean its not happening anymore or people are not still taking advantage of it. In fact, research still shows that it still lives on in some place like the Islamic Republic of Mauritania. Children slavery continues all over the world as well as men and woman being sold to be sex-slaves (woman more so than man). So, how might I ask you is this exactly better? It certainly isn’t, and if we think by some chance that it is we’re wrong in doing so. 
On the discrimination end of it all, companies and managers are still guilty of not hiring people based solely on their skin color, sexual preference, gender, religion, age or ethnicity. I wanted to talk to my friends and acquaintances, to get a first hand look at discrimination at the workplace. These are there stories:
Interviews—

Gordana Pecic. Gordana is my mother; she is a college graduate in her country of Bosnia & Herzegovina and moved to the United States in 1999. Gordana moved here when she was 44 years old, never having before to speak another language besides Bosnian, it was a hard adjustment for her to learn English. In fact, to this day even though she speaks English it is not fluently, but even though she struggles in the language department, it was never a barrier for the work she did. 

I wont mention the company she worked for by name so lets called it “X”. She worked at X for 8 ½ years always showing extraordinary work ethic and getting rewarded for the job well done. She changed a few managers over the 8-½ year span of working at X but her last manager was the reason she would soon be fired. She worked with her last manager for about a year, through that year span, Gordana did what was expected of her and beyond just as she has for the last 7 years but her manager still seem displeased. 

Gordana Pecic got called in the office August 7, 2010. Three weeks short of that she was fired. She worked in the Cafeteria part of X, and her managers claim was that the soup Gordana had put out early that morning was never turned up to the right temperature and that she could have gotten people sick because of “bacterial reasons”. What you guys don’t know is that, 3 weeks prior to the fire date, Mrs. Pecic discussion in her managers office went something like this “You’re doing a great job and because of this I need you take on a few more tasks each morning, I believe that you could handle it over anyone else in the Cafeteria.” Gordana accepted the tasks and left the office, the next morning arriving to work she had overheard the same manager that told her “she was doing a great job”, make a comment stating “I hate that we have to work with Gordana, she can barley speak English” the other person laughs and states “Where is she from again? Croatia? Bosnia?” the manager state “Bosnia” the other woman who was a supervisor then says “I hate Bosnians”. 

Gordana felt sick to her stomach, she couldn’t believe what she had just heard when just the prior morning she was being complemented on how well she was doing. She went to HR who claimed to help employees but three weeks later Mrs. Pecic is fired for a machine that anyone could have turned off. She goes through lawyers, talks to HR once again, but in the end is left without a job or a penny for compensation. Tell me how this is justified? Its not, its discrimination at it finest hour. 
Kevin Anderson. Kevin is a business finance graduated top of his class. For anyone that has met Kevin or would meet Kevin they would soon come to find out that Kevin is gay. He is very open about his sexuality and has no shame. However when he earned his diploma and the day came to where he was out looking for a job. Experience and a 3.8 G.P.A wouldn’t end of helping him, because he had one thing standing in the way: being gay. Kevin looked for jobs for about a 1 ½ after he graduated. He changed how open he was about being gay to better suit his interviews and soon after he was hired at a company. The company loved Kevin and all of his work, he came up with some of the best solutions to problems they were dealing with day to day and was a grade A worker. One day in the break room, he was speaking to a couple of management members and co-workers who were making fun of gay people. He stood up and spoke up about him being gay and defended other people like himself, saying it wasn’t funny and he felt hurt. A week later Kevin was given the option of being ‘let go’ or transferring to another location 1 ½ away from his house, which was anything but convenient for him. So Kevin decided to transfer, when Kevin asked why he had to even be transferred Kevin’s question was answered by “ I have been informed that you are not getting along with your co-workers to avoid future problems, we feel best to take care of the issue this way.” What issue was his manager exactly talking about? Kevin asked for further explanation but had been told that more than one employee had come to him to reluctantly talk about how uncomfortable the work environment is when Kevin is around. This all happening after Kevin came out to his co-workers in the break room. Bad idea!

Sally Evanston. Sally is a banker and has been one for 12 years, George who is a banker as well as Sally has been a banker for 12 years as well but all the years were not accumulated with the same company. Sally asked her boss for a raise last month when her sales performance was at the top for two quarters in a row. She was denied the raise saying they could not hand out any raises this year due to budget cuts. Sally was talking to George about her problem and stated she hopes that soon enough they will be able to raise her salary and that she deserves it. George stated I’m sure they will, they gave me a pay raise about a month back. Talking about their salaries Sally finds out that she was hired 2 dollars under what George was hired for and he was making a dollar more than that now. She filed for discrimination based on gender for the pay she had be shorted and only then did her manager suddenly find a way to give her a raise. 







CONCLUSIONS

It is clear that discrimination is still a huge problem worldwide, just by taking a look at how companies ‘handle’ things in this country. There is no protection for individuals who are different in any sense than the majority. We need to rise above discrimination and realize that injustice and inequality, amongst others is not the answer.  Everyone should be equally protected wherever they may be working. Race, ethnicity, sexuality, gender, religion, physical traits, disabilities, and age shouldn’t be a factor in deciding how one is treated. 

RECOMMENDATION

The state and government can definitely take more of a stand to protect these people, as well as HR being shutdown within the companies. I don’t believe much will be changed if each company continues to have a human resources department of their own. That’s like having your cake and eating it too, you simply can’t have both or you shouldn’t. The government should help fund a Human Resources Center that works for the person being discriminated against, not the company as well. Even if it comes down to it, I’d pay a little in order to have a fair shot in my case, without having to pay thousands for lawyers to be heard. Human Resources departments within the company have a huge conflict of interest and cant really help people if it means workings against their company.  
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